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SECRET 



WQ&t Chair CIA Career Scrrine Bs«?& 

: Selective Potation Program 

3W»a *3£t staff sah^eet "salectim BotaftUn ir©gra% 

sufcadtted to Chairaan, CIA Career Sstvis# Board, 
By aaeiita eC 93 February 


1, I Bums read vitb interest the proposal for- the estafclisfeamt 
«r a program for the selaotlao and systematic rotation of a jpr»* 
determiswd of highly qualified Agency oapleysea. 


2, I concur in the *ftsug#tio». that CIA sill ham a continuing 
refairtsfcttt for a reservoir of carefully selected, highly qualified, 
and sell trained Individuals SB© are tfesroughly acquainted *ntU 
Agency activities and also sill he available for assigpis&t to 
positions of Inawaalag raapooeibiiity as the need striae*. I agree 
sitb the concept that the Agency aaiat take steps to develop individuals 
Sn the Mj$*ly specialised field# of intelligase* aad clandestine 
activity if these individuals are to he &ml labia for assi gnme nt to 
tap i«ml position* at sew» tins* tan to twenty years heaca. 

3. I do not halieve it neoaaa&ry to «#tabll#h smother program 
for this purpose {a* recossesadel in paragraph 6 h «f t» reference 
atasly) or to increase the Agency personnel ceiling (as rscowaadefi is 
paragraph 6 c). 


%. Cl*, Seguiatim So. 


X9p # reaffiras 

th* ftaM&tan* assigned to the Office is Somstoer 1$5© and specifically 
state# that the Mreetor of ffcaialng shall direct a comprehensive 
program for' the selection, prafassio**.! training and career preparation 
of jMaier officer paraennal in separation mth various off ices ®f 
«» &mm?* €a 19 Somier 1952 the Office of training; issued m 
internal Hegulatioa in* fO*l, which defined tha mission of the Junior 
omeer training Mvisicst as- fallow*! *m® Chief, £mtw Officer 
training Eivisie&, shall develop s*s& direst a eo8®rohmislve promts 
far the- selection and career preparation of as* junior officer 
P***a»w»l of esaaptiooftl «mif isatlaaa in ardar "to mat current and 
tiMB gaanireasata of the Agency for professionally trained 
peraeE^T? 1 ’ 
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5* fbt original eooMpt of t im teto r Officer BPOgwa® 

was to ssta&iisfe vttfcln CIA « mmm for the selection «*& tiamltw ®»«t 
of a corps of Mjftay palifled, specially trained individuals to sect 
Agamy iwodB ovor * flftasa to teaoty years* parted. It is ay vis* 
that the Jupiter Officer frai&ifig Beogrstt OouM he ea®a»i@d to £iM&&0e> 
ths dsaiwihl® feature® of » *g*laett *» Solatia® Progress." 

6> Itaacnqife 3 « of reference staff atudy sets forth as a fact 
that *i a» present Jtolor QSTioor rfeaSMug frops* ft a cagp^tifely 
short range tjrtiiiltig program designed to attract «o& infuse into the 
AgRssy indiv!4sala hafts® oofcstaiiSii^; effiastl&aaal 

M^MNatia* .,»• Sfalt stateawst Is partially laeorract ta that it 
differ* *&£& the stated alsaion and ’Ha# aaet^Uahai practice# of 
this Office. ft* ncrssal auwlgwteai for- a Racier officer trainee use? 
esftaod froe on© to four ysare. It eeeM he toiwefi to tea or fifteen 25X1 A 
yesra if refoired* 


8. simee the c«fe£asd efforts of the Qffkw of lerseaftal an& 
trainlBg haw mat yet filled the available T/o slots within Hit Jtelor 
Officer training ftfoaraa* and siass the pweedtat has already hes» 
established for cssigo&af career aaplqyset frees within CIA as Junior 
officer ^raiwe®, it is r»c««a»»d»& Hast the Office of training he 
charged with the responsibility for ispl*e»tisg, within the Jmim? 
Offiasr tpsiaiog Frsgrais Hsc desirable features of the “Selective 
Rotation* esasoepi. 


M m MH& 
Director of Training 
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